
             
  
 

 
Compensation/Benefits Report – Administrative Positions in the Hospital (HB 321) 

 

(A) Position Title* (B) Breakdown of W-2 and/or 1099-MISC Compensation 
  (C) 

Retirement 
and other 
Deferred 

Compensation 

(D) 
Nontaxable 

Benefits 
 

(i) Base 
Compensation 

(ii) Bonus & 
Incentive Comp. 

(iii) Taxable 
Deferred 
Comp. 

Accrued in 
Prior Years 

(iv) Other 
Reportable 

Compensation 

1. President and Chief Executive 
Officer/ Nursing Home Administrator $471,499.00 $152,118.89  $13,960.63 $94,373.91 $7,905.56 

2. Chief of Women Services $318,154.05 $20,000.00  $5,953.28  $12,546.08 

3. Chief of Pediatrics $270,430.81 $5000.00  $28,774.82  $6,713.00 

4. Chief Human Resources Officer $219,794.07 $3,124.11  $6,536.54 $2,024.45 $14,643.60 

5. Chief Technology Innovation Officer $199,870.58 $2,699.05  $6,464.16 $1,712.00 $17,838.96 
6. Executive Director of Ancillary 
Services $182,101.55 $3,075.69   $1,908.33 $7,481.68 

7. Chief of Revenue Cycle and 
Compliance Liaison Officer $176,309.49 $3,258.23  $5,408.50 $1,582.95 $14,643.60 

8. Interim Chief Financial 
Officer/Controller $175,380.03 $2,899.58  $6,298.80 $1,615.63 $684.00 

9. Executive Director Strategic Business 
Development and Governmental 
Relations 

$153,505.97 $3,370.87   $1,440.19 $7,815.12 

10. Chief of Occupational Medicine $135,205.98   $11,717.18  $5,447.84 
Notes:  

a. Reporting Period is Calendar Year 2023.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or 

subject to substantial risk of forfeiture. 
c. Compensation listed by employee(s) title.  

 

 

 


